
Creates a Small Business “Paycheck Protection Program”
This new $349 billion lending program would be modeled after the Small Business Administration (SBA) existing 7(a) loan program, but 
would have a 100% federal government loan guarantee (as opposed to 75% currently).  The loan eligibility criteria is as follows:

•   Businesses in the Accommodation and Food Services Sector (NAICS Code 72) are eligible with up to 500 employees at each location. 

•   Sole proprietors, the self-employed, and independent contractors are also eligible. 

collateral is required.  Lender would defer fees, principal and interest for at least 6 months, and up to 1 year.

Loan Terms:  The loans could be made for an amount equal to 2.5 months of payroll costs, up to a maximum of $10 million. Payroll costs 
exclude compensation paid to individuals above $100,000 a year. 

Loan Use:  An employer must certify that the loan will be used to retain workers, maintain payroll, make mortgage or lease payments, or 
pay utilities.

Loan Forgiveness:  Borrowers are entitled to loan forgiveness for the portion of their loan that is used for payroll costs for employees 
earning less than $100,000 per year, interest payments on mortgages, rent payments, and utility payments made between February 15, 
2020 and June 30, 2020. Loan forgiveness will be reduced if the borrower reduces employment by a ratio similar to their reduction in 
employment or if borrower reduces salaries and wages by more than 25%.
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Act Summary

~ continued on next page ~

Changes to the SBA’s Economic Injury Disaster Loans (EIDLs)

•   Loans can be based solely on credit scores.

•   Loans of less than $200,000 can be approved without a personal guarantee
•   Borrowers can receive a $10,000 cash advance that is forgiven if the money is spent on paid leave, maintaining payroll, increased   
     costs due to supply chain disruption, mortgage or lease payments, or repaying obligations that cannot be met due to revenue losses 



Federal “CARES” Act Summary (cont’d)

Federal Reserve Loan Programs & Credit Facilities
The legislation makes $500 billion available for loans and loan subsidies for various Federal Reserve credit facilities.

Loan Eligibility:  Air carriers and other businesses not otherwise receiving adequate relief under other provisions of the bill are eligible 
for these loans.

Loan Categories:
(1)    $25 billion in loans and loan guarantees for air carriers, air maintenance, and ticket agents.
(2)    $4 billion in loans and loan guarantees for cargo air carriers.
(3)    $17 billion in loans and loan guarantees for businesses critical to maintaining national security.
(4)    $454 billion for loans, loan guarantees and investments in support of facilities established by the Federal Reserve to support  
         lending to eligible businesses, states, or municipalities 

Loan Restrictions:
•   Loans described under categories (1), (2), or (3) above must be secured for a term of not more than 5 years, and while the loan  
      is outstanding plus an additional 1 year, prevents stock repurchases and dividend payments, and requires borrowers to maintain  
      existing employment level as of March 24, 2020.
•   Loans described under categories (1), (2), or (3) above 

 
     compensation exceeded $425,000 in 2019 can receive a pay increase from 2019 levels or severance pay exceeding twice max  

 
     receive compensation in excess of sum of $3 million and 50% of the excess more than $3 million that such employee received in 2019. 
•   Loans through the Federal Reserve generally prevent the borrower from repurchasing stock and dividend payments while the loan  
     is outstanding plus an additional year.

Special Loan Facility:
In addition to other loan facilities that might be created, the US Treasury Secretary will “endeavor to seek the implementation” of a 

•   No buybacks or dividend payments through the life of the loan. 

•   Loan recipient will not abrogate collective bargaining for term of the loan and two years. 

•   Note: This is just one loan facility that is required to be created under the bill, and was added at the assistance of organized  
     labor.  Other loan facilities will be created, and no business/borrower is required to use this particular loan facility that  
     requires them to forgo their right to communicate with employees during a unionization attempt.

Main Street Lending Facility:



Federal “CARES” Act Summary (cont’d)

Business Tax Changes
•    credit  
     applicable to the employer’s share of payroll taxes on wages up to $10,000 per employee (with special rules for small employers). 
•   Allows delay of payment of employer payroll taxes (defer payment of the employer share of the Social Security tax due between  

 
     limitation; extends to pass-throughs, sole proprietors). 
•   Accelerates the ability of companies to recover Alternative Minimum Tax (AMT) credits.

 
     disasters or terroristic military actions 

 
    ending before January 1, 2020 for plan years including calendar year 2020.

Mortgage Forbearance & Credit Reporting
 

     
o The “covered period” is 60 days (2 months) and allowable extensions of up to 4 periods of 30 days each (4 months). 

 
 

   the status reported prior to the accommodation during the period of accommodation unless the consumer becomes current. 
 

agreement. 
 o This credit protection is available beginning January 31, 2020 and ends at the later of 120 days after enactment or 120 days  

after the date the national emergency declaration related to the coronavirus is terminated. 

Payments & Relief to Individuals
 

 
    tax-favored retirement plans.
•  Waiver of required minimum distributions from retirement plans and IRAs for 2020.
•  Tax exclusion for people who are receiving student loan repayment from their employer.
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Federal “CARES” Act Summary (cont’d)

o A household member with coronavirus diagnosis.
o Caring for a family member who has been diagnosed.
o School or daycare closures and the individual is the primary child caregiver.
o Workplace lock-down
o Advice from health care provider to self-quarantine.

o The individual is now the breadwinner of a household because someone has died from coronavirus.
o The individual had to quit because of a circumstance resulting from coronavirus. 
o The individual’s place of work is closed because of coronavirus. 

 

•   Upon agreement between a state, an additional $600 per worker per week unemployment compensation payment is available. This  
     additional compensation is 100% covered by the federal government, but sunsets on July 31, 2020. 

Work sharing allows employers to reduce an employee’s hours, instead of laying him or her off, while allowing the employee to collect 

•   States like Wisconsin that have an existing short-term compensation program can get 100% federal reimbursement for their costs  
     related to that program. 
•   Employers participating in a short-term compensation program will pay half the cost to the state. 
•   $100 million in grants are made available for states to develop short-term compensation programs, and the Secretary of Labor will  
     develop model legislation. 

Paid Leave Changes

employees:
•   Paid FMLA leave under FFCRA is capped at $200 per day and $10k in aggregate. 
•   Paid sick leave under the FFCRA is capped at $511 per day and $5,110 in aggregate; this amount drops to $200 per day and $2000  
     in aggregate for sick leave taken to care for a family member or because of a school closure. 
•   Workers who are laid off after March 1 but then rehired are eligible for paid FMLA leave. 
•   Employers can keep money they would have deposited for payroll taxes in anticipation of refunds from the Treasury for paid sick and  
     paid FMLA leave provided to employees, including amounts that would have been refunded. 


